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Professional positions: A first level degree

(minimum) is needed to be considered

for Professional (P) level positions.

Bachelors / first level degree with two (2)

additional years or relevant work
erience.

Always list an end date for your
degree and indicate that you have
obtained the degree (tick “Yes” for
“Degree obtained”). If you do not
do so, the system will automatically
reject your application for P levels
positions.

Always indicate whether you
completed the degree full time or




R e danioginclude. your Fluency in a language is defined as being

mother ’rongug in the list of languages “Fluent” in all four areas (Reading,
jeseeilientin Writing, Speaking and Understanding). If
Candidates who forget to list the you are fluent but do not indicate

specified language in the Job Opening, will fluency in all four, the system will reject your
' jected by the system if application, even if you have worked in

that language previously.
wledge” is defined as




Ensure that if you had two part time jobs

The UN needs 1o know all of your work at the same time, they are indicated as

experience history. List all your work

experience (every job, every internship, SBSiaE
part time job), even if your career Highlight 5-10 outcomes/deliverables
or more under “Achievements”, which should

reflect exact deliverables.

iters will know what



Do not use acronyms - spell out

Ensure your cover letter and the everything.
information provided in your PHPis up fo Tailor your PHP and cover letter to the
date. actual job opening you are applying to.
Your cover letter is the personal Please ensure you apply to those Job

that accompanies your PHP. It Openings you believe fo have the
qualifications for.

ur PHP will be reviewed by a
ow you. Make



IT TAKES UP TO THREE HOURS TO CON YOUR

APPLICATION AND PHP FROM SCR ATCH
APPLY EARLY AS POSSIBLE /

AS THERE IS NO FLEXIBILITY WITHIN INSPIRA
TO EDIT YOUR PHP AFTER YOU APPLY



Building Job
Opening
Proponent Office ICTD & FPD (Roster Health, Vacancy
Rate)



Continuous Job Opening To create viable rosters of candidates who have been
endorsed by the relevant central review bodies

/.




Professionalism:

Knowledge of Information Systems and Telecommunications Technologies for large and complex
organisational environments; ability fo organise and manage diverse and crossfunctional groups, across
geographically dispersed locations, for institutional systems in conflict and post conflict areas;
al and strategic analytical capacity to understand information system and business
oughly analyse and evaluate critical systems matters; knowledge of
and human resources policies and procedures;

' stems and Telecommunications
technical




Work Experience:

entation of innovative business improvements through the
ars of experience as supervisor is desirable.



hitps://www.youtube.com/watch?v=ajcéiUcBj5k

hitps://www.youtube.com/watch?v=fzSTUPAILBA
vatch?v=hihecyzGLlzk

» UNCONCIOUS BIAS




areers.un.org/lbow/Home.aspx
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